
 

360 Rosewood Land, North Salt Lake, UT  84054 

Phone:  (385) 240-4977 

  

APPLICATION FOR EMPLOYMENT 
We ask the below questions to determine your ability to successfully perform the job for which you are applying.  You must 

respond to all questions.  If not applicable, write N/A.  A resume may be attached but does not substitute for completion 

of all questions.  Any unanswered questions may be considered a reason for disregarding your application. 

 

PERSONAL INFORMATION 

 
Name                           Date          

 Last   First   Middle  

Address            City           State              Zip Code          

Phone (Where you can be contacted)           

Security Clearance Held:                          Date of last SSBI:_________________ 

Salary Desired:             Date Available           

     Full Time   Part Time  

If previously employed by our Company or affiliates, indicate when, where and under what name:           

 .  Names of relatives employed by our Company or affiliates:          

Have you ever pleaded “guilty” or “no contest,” or been convicted of a misdemeanor or felony other than a minor traffic 
violation within the last seven years?     Yes    No 
If yes, explain. (A yes will not automatically disqualify you.)            
Do you authorize the Company to check your driving records?     Yes    No 
Are you willing to work:    weekends?   overtime?   Shift work?    holidays 
Are you willing to travel?     Yes    No 
Are you under 18 years of age:    Yes     No      Do you have a legal right to work in the United States?    Yes     No 
Have you ever been discharged or asked to resign from any position for misconduct or unsatisfactory performance?   

  Yes    No 

EDUCATION 

 
School Level 

 
Name, City, State 

 
Dates of Attendance 

 
Major/Subject 

Type of Degree 
Completed 

High School          

College                         

Trade School                         

Other                         

List licenses, certificates or special achievements: 
      
 

 
WSSS IS AN EQUAL OPPORTUNITY EMPLOYER.  ALL APPLICANTS RECEIVE EQUAL CONSIDERATION REGARDLESS OF THEIR 
RACE, COLOR, RELIGION, GENDER, NATIONAL ORIGIN, AGE, DISABILITY OR VETERAN STATUS. 
 

Referral Source 
(Check all that apply) 

  Professional Journal   Newspaper 

  Web site – which one   Workforce Services 

  Referred by (Name):   Other (Describe) 

  

 



 
 

RECORD OF EMPLOYMENT 

 
Beginning with your present or most recent job, list all employment, including any job-related military experience.  If 
necessary, attach an additional sheet with any job-related military experience.  This section must be completed for your 
application to be considered. 
 

Most recent job date:        
From:        
 
To:        

Company Name: 
 
      

Job Title: 
 
      

Reason for Leaving: 
 
      

 Company Address: 
 
      

Specific Duties: 
 
      

 

 Ending Salary: 
 
      

Supervisor’s Name & Phone: 
 
      

May we contact for 
references: 

  Yes         No 

 

Most recent job date:        
From:        
 
To:        

Company Name: 
 
      

Job Title: 
 
      

Reason for Leaving: 
 
      

 Company Address: 
 
      

Specific Duties: 
 
      

 

 Ending Salary: 
 
      

Supervisor’s Name & Phone: 
 
      

May we contact for 
references: 

  Yes         No 

 
If you have had other employers in the past ten years, list them on a separate page. 
 
List 3 personal references (other than relatives or former employers). 

NAME ADDRESS 
(Number, City, State, Zip) 

PHONE 
(Home & Work) 

OCCUPATION YEARS KNOWN 

                              

                              

                              

 
Describe what you like most in a job:                 
 
Describe what you like least in a job:                  
 
List other languages in which you are fluent in:                
 
I certify that I have given true, accurate and complete information (application, work history, skills inventory, resumes, 
curriculum vitae, etc.).  I authorize educational institutions, associations, registration and licensing boards and others to 
furnish whatever detail is available concerning my qualifications.  I authorize investigation of all statements made in this 
application and understand that false information or a failure to disclose information may be grounds for rejection of my 
application, disciplinary action or dismissal if I am employed, and (or) criminal action.  I further understand that dismissal 
upon reemployment shall be mandatory if fraudulent disclosures are given to meet position qualifications.  (Authority:  G.S. 
126-30; G.S. 14-122)  I expressly waive any right I may have re review material or information received from a previous 
employer or educational institution under a promise of confidentiality. 
 
Signature (unsigned applications will not be processed)         Date:      

An Equal Opportunity/Affirmative Action Employer 
 

 
 



 
 

 
 
 
Equal Opportunity Information 
 
Federal regulations require WSSS to analyze its applicant data according to race, sex and veteran status.  Your reply to this 
survey is optional.  Your cooperation will be appreciated and failure to provide this information will not result in any 
adverse treatment.  The information supplied will be kept confidential.  If you choose to volunteer the requested 
information, the data will be physically separated from the remainder of the job application before the application is 
considered for possible employment.  The information will be kept confidential.  Identification will assist our company in 
meeting EEO and affirmative action responsibilities by providing accurate and updated data. 
 
Please refer to the following definition prior to completing the survey portion. 
 
Race: 

 Black:  (not of Hispanic origin): A person having origins in any of the Black racial groups of Africa. 

 Asian or Pacific Islander:  A person having origins in any of the Far East, Southeast Asia, the Indian subcontinent or 
the Pacific Islands.  This area includes, for example, China, Japan, Korea, the Philippine Islands, Samoa, Bhutan, 
Bangladesh, India, Nepal, Pakistan, Sikkim and Sri Lanka. 

 Native American or Native Alaskan:  A person having origins in any of the original peoples of North America who 
maintain cultural identification through tribal affiliation or community recognition.  Where applicable, NPEA refers 
to those individuals that qualify under the Navajo Preference Employment Act. 

 Hispanic:  A person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origin, 
regardless of race. 

 White:  (not of Hispanic origin):  A person having origins in any of the original peoples of Europe, North Africa or 
the Middle East. 

Veteran: 

 Veteran Status:  A person who has served on active duty in any area of the United States military. 
 

-------------------------------------------------------Cut along line and return survey form---------------------------------------------------------- 

 

CONFIDENTIAL 
 

Self-Identification Survey    Complete and return to:  Western Slopes Security, LLC 
      Lynda Cox, Executive Director: Lynda@westernslopessecurity.com 
 
Applicant Name              
Job Position Applied for:              
 
Please review the attached definitions and mark the appropriate box in each category: 
 
Race or Ethnic Group: 
 

  Black        Male 
  Hispanic        Female 
  Native American or Alaska Native     Person with Disability 

   NPEA Qualified (if applicable)     Veteran 
  White         Disabled Veteran 
  Asian (including Pacific Islander)   Vietnam Era Veteran (served active duty 

between August 5, 1964 and May 7, 1975) 
 
 


